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United Synagogue Job Description

JOB TITLE:


Community Rabbi 

LOCATION:


Borehamwood and Elstree Synagogue
WORKING HOURS:

Full Time
SALARY:


Competitive salary - plus accommodation
REPORTS TO:
Chair 
BENEFITS:


4 weeks holiday, plus Statutory Bank Holidays 

Jewish festivals when they fall on a normal working day 





Auto-Enrolled Pension

COMMUNITY:
Borehamwood and Elstree Synagogue (BES), based in South Hertfordshire, is the largest community within the United Synagogue with over 4,000 members and nearly 1,500 families, approximately a quarter of whom live on the Southside of Borehamwood.

Our ethos is built on Ahavat Yisrael and Torat Chesed.

The community has a diverse level of observance, including many Shomer Shabbat families, within a wide demographic, from retirees, families with older and younger children, young professionals, and students. 

Facilities for Jewish families in Borehamwood and Elstree are developing apace. There are several other Orthodox synagogues in the local area, an eruv, kosher cafes/restaurants, and delis/butchers.

BES is seeking to further develop the BES community and is committed to providing an exciting and innovative offering to those members living in the Southside of Borehamwood.
JOB PURPOSE:
To have primary responsibility for the BES@Yavneh pulpit and develop the community in the Southside of Borehamwood as well as to design, lead and implement inspiring programmes for the whole BES community.

MAIN RESPONSIBILITIES:


· Lead, inspire and minister to, primarily, the BES@Yavneh community, together with the BES@Yavneh HO’s and Committee, with attention to the recent strategic plan and vision for Southside

The following apply to the whole BES community: 
· Work closely as a partner with the Rabbi 

· Work with the wider Rabbinic team to provide religious and spiritual leadership and pastoral care 

· Manage members of the Rabbinic team as delegated by the Rabbi

· Work with the wider Rabbinic team to develop community halachic positions whilst recognising the Rabbi’s role as the decisor for community halachic matters for BES

· Design, lead, and implement inspiring programs for the entire BES community. These should include kiruv, welcoming, education, social action, engagement, and social.

· Deepen and widen the spiritual enrichment, welcoming and caring within BES. 
· Inspire, challenge and encourage all members in their Jewish knowledge, understanding, beliefs and practices

· Promote communal activity and actively work to increase membership
PASTORAL

· As part of the Rabbinic and Care teams, to attend to the pastoral, welfare and personal needs of the members of the community; to visit the sick, elderly and bereaved; to provide counselling to those with family or other personal problems

· As part of the Rabbinic and Care teams, to officiate at and engage in the planning and preparation of Bar and Bat Mitzvot, weddings, funerals, shivas, tombstone consecrations and other life-cycle events so as to enhance such events for the benefit of members 

COMMUNAL

· To reach out to members and engage with individuals and families within the community, including teenagers, singles, divorcees, single parents, widow/widowers and those who may live some distance from the shul premises

· To actively seek out and welcome new members and help them to integrate in all aspects of communal activities

· To entertain members and welcome visitors at home on a regular basis for Shabbat and Yomtov meals and generally to establish an “open home” policy

· To attend and participate in and, where appropriate, assist in the planning of communal activities and events

· To encourage women and girls to participate in all aspects of communal life within permitted halachic boundaries

· To promote attendance at religious and social activities and events

· To be visible and active at communal events
· To encourage the development of social responsibility programmes to reach out to the wider community around us 
CHILDREN & YOUTH

· To support the BES Assistant Rabbi (Youth and Young People) in developing a community-wide youth programme

· To pro-actively engage with and inspire children and teenagers of the community on a regular basis, and encourage the involvement of young parents in communal life 

· To create a warm and welcoming environment for children (including the very young) in the shul and at services
· Work with the Rabbi to provide guidance and spiritual support to Bar Mitzvah boys, including owning and developing the Bar Mitzvah programme and advising on Bar Mitzvah services

RELIGIOUS

· To maintain a modern orthodox ethos and to encourage participation and involvement in yiddishkeit 

· To lead inclusive and engaging services and undertake leyning (both as part of a rota)

· To deliver meaningful sermons and shiurim on Shabbat, Yomtov and during the week designed to educate, inform, challenge and inspire the community

· To pasken shailot, answering individual/personal religious queries from members, whilst recognising the Rabbi’s role as decisor for community halachic matters for BES 

EDUCATION AND ISRAEL
· To develop and enhance the Jewish knowledge and practical observance of members  

· To work with other members of the rabbinic team to formulate and deliver adult education programmes designed to appeal to a broad range of members of differing levels of religious observance, practice and knowledge, with a view to widening and deepening their knowledge and commitment

· To encourage and reinforce the community’s identification and links with the people and the State of Israel 

GENERAL 

· To work closely with the Honorary Officers, the Board of Management and the Administrator, and be receptive to full performance feedback and review processes 

· Be available to work unsocial hours including weekends

· Committed to the aims of the United Synagogue and act as an ambassador for the organisation

· Comply with The United Synagogue’s policy and procedures and code of expectations

· Bring to the attention of senior staff any health and safety requirements, which become obvious. In the event of any immediate danger, to take the appropriate action to reduce risk to physical danger to employees, members, contractors, volunteers, children, parents, visitors or staff

· Work collaboratively with other colleagues across the organisation to ensure the United Synagogue can achieve its vision, mission, and strategy

· Undertake appropriate training as requested by your line manager in conjunction with the Human Resources Department and be committed to own continuous professional development

· Carry out any other reasonable duties as requested by the Chief Executive or other designated senior staff/undertaking such other duties that occasionally fall within the purpose of the post

· Maintain high levels of discretion and confidentiality at all times

This job description and person specification is not prescriptive; it merely outlines the key tasks and responsibilities of the post and the key tasks and responsibilities are subject to change, any changes will be made in consultation with the post holder
This Job Description is subject to alteration in response to the changes in legislation or The United Synagogue’s operational procedures

Due of the nature of the work for which you are applying, this post is exempt from the provisions of Section 4(2) of the Rehabilitation Act, 1974, by virtue of the Rehabilitation of Offenders Act, 1974, (Exceptions) Order 1975 

Accordingly, a valid and current enhanced Disclosure and Barring Service (DBS) certificate (formerly CRB) that is satisfactory to the United Synagogue will be required; please ensure that you complete the United Synagogue Application Form Part 2 appropriately 

PERSON SPECIFICATION
Successful candidate(s) will provide the community with a positive and engaging role model of Orthodox Jewish life. 
Candidate(s) should demonstrate the following qualities, skills, and experience.

PLEASE INCLUDE COPIES OF SEMICHA CERTIFICATES WITH YOUR APPLICATION.

	Essential
	Desirable

	Education

· Acceptable Semicha to the Chief Rabbi & LBD
	· University Graduate


	Interpersonal skills 

· Listening, open, gracious, empathetic, tolerant, loving and understanding
· Inspirational and visionary leadership

· Enthusiastic and engaging: welcoming and hospitable

· Leads energetic and motivational tefillah 
· Enthusiastically promotes observance of Torah and mitzvot
· Caring for and supporting the members of his community
· Prioritises visits of the sick, isolated and bereaved
· Drives the community forward with passion, optimism and realism
· Good judgement

· Team-player

	

	Rabbinical skills
· Inspires during bar/bat mitzvahs and weddings 

· Sensitive and supportive at funerals and shivas

· Delivers uplifting, inspiring and intellectually robust drashot and shiurim with content that relates to our lives today
· Generates and embraces new ideas for projects

· Enhances tefillah and undertakes leyning 

· Creates an environment of proactive chesed 


	· Ba’al tefillah

	Communication skills

· Engages with people from all backgrounds
· Actively promotes membership
· Motivates and inspires youth, pre-and post-bar/bat mitzvah
· Plays a positive role in cross-communal and extra-communal relations
· High standard of English verbal and written communication
· Embraces debate and discussion, even if views diverge from the norm

	

	Outlook
· Modern outlook, connects with current secular issues
· Passionate advocate of the State of Israel
· Relates to real-world issues and causes 
· Open and flexible approach to people of differing backgrounds, including the surrounding non-Jewish community
· Drives the engagement of women in every area of the community (including services and leadership) within the bounds of halacha
· Works within the prism of koach heiteira adifa – a positive approach to halacha

	

	Organisation and management

· Organised and punctual
· Good planning and project management
· Attends shacharit daily

· Actively seeks and responds to feedback 
· Works as a team player in partnership with the Rabbi, Rabbinic Team, Honorary Officers, Board of Management, Operational Committees and office team
· Keeps team informed of whereabouts and plans

	

	Other

· Computer literate – Email, Office, Internet, Social Media
	· Car owner and current driving licence 
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